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SAMPLE EMPLOYER INTERVIEW QUESTIONS TO AVOID 
 
OVERVIEW: As an employer, the types of questions you ask a potential job candidate must be job-related 
and non-discriminatory. This means you should only focus on the essential functions, knowledge, skills, 
and abilities necessary to perform the role for which you are seeking candidates. To ensure you are 
seeking job related, relevant, and nondiscriminatory information in the interview process, we strongly 
recommend you have the job description for each position completed before you begin the interview 
process.  
 
Below we have outlined some questions you should not ask, and, when necessary, a lawful alternative 
for you to consider, should the information you are seeking be job-related. Remember, it’s very 
important that all questions asked in the interview are related to the essential functions, and knowledge, 
skills, and abilities necessary to perform the role for which you are seeking candidates. 
 

Do Not Ask Lawful Alternative 

Are you a United States citizen? Are you legally authorized to work in the U.S.? 

How long have you lived here? What is your current address and phone number? 
Do you have any alternative locations where you 
can be reached? 

Which religious holidays do you observe? What days are you available to work? 

Do you belong to a club or social organization? Are you a member of a professional or trade group 
that is relevant to our industry? 

How old are you? Are you over the age of 18? 

How much longer do you plan to work before 
you retire? 

What are your long-term career goals? 

If you get pregnant, will you continue to work, 
and will you come back after maternity leave? 

What are your long-term career goals? 

How do you feel about supervising 
men/women? 

Tell me about you previous experience managing 
teams 

How much do you weigh? Are you able to lift boxes weighing up to 50 
pounds? 

Do you have any disabilities? Are you able to perform the essential functions of 
this position? 

Have you had any recent or past illnesses or 
operations? 

Are you able to perform the essential functions of 
this job with or without reasonable 
accommodations? 

Were you honorably discharged from the 
military? 

Tell me how your experience and the skills you 
acquired in the military can benefit the company. 

Are you a member of the National Guard or 
Reserves? 

Do you have any upcoming events that would 
require extensive time away from work? 

 


